6 Appendices

6.1 Financial Data

@ 6-1 Individual Financial performance/Direct Economic Values
Generated

(Unit: NT$1,000)

Net sales 3,168,714 3,211,240 3,299,640
Net income before tax 177,804 149,149 153,009
Net income after tax (NIAT) 150,507 117,385 126,412
Total assets 3,260,860 3,446,333 4,827,395
Total liabilities 1,105,008 1,162,939 1,908,045
Total shareholders’ equity 2,155,852 2,283,394 2,919,350

@ 6-2 Direct Economic Value Distribution

(Unit: NT$1,000)

Operating costs 1,490,426 1,527,062 1,557,576

Employee salaries and benefits 596,850 618,789 631,398
Dividends 88,000 88,000 88,000

Payment to Inves-

tors Interest 2,398 2,001 1,941

Payment to Government 88,182 98,859 81,300

@ 6-3 Financial Subsidies for Joining Government Policies

(Unit: NT$1,000)

ISO 45001 Enterprise Human Resources Workforce Development Agency, Min-istry 163.2
Enhancement Program of Labor :

ISO 14001 Enterprise Human Resources Workforce Development Agency, Min-istry 228
Enhancement Program of Labor

Fully Automated Scale Council of Agriculture, Executive Yuan; 750

Taiwan Frozen Meat Packers Associa-tion

Total 1141.2
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6.2 GRI Standards Index

] Corresponding Chapters and Addi-
GRI Standards Disclosed Item tional Explanations

. Corresponding Chapters and Addi- 102-18 Governance Structure 2.3 Corporate Governance 24,25
GRI Standards Disclosed Item tional Explanations
102-19 Delegati thorit 2.3C te G 24,25
General Disclosures (Core Option) Chapter elegating alrhortty orporate lovernance '
) ot ; 102-20 Executive level Respon sibility for
102-1 Names of the Organization About This Report 01 Economic, Environ-mental, and Social Topics 2.3 Corporate Governance 24,25
102-2 Activities, Brands, Prod-ucts, and -
Services 2.1 About Hsin Tung Yang 18,19 102-21 Consulting Stakeholders on ‘gifﬂcas’}i%ﬁegr?lddggr%n- 09.10.11
Economic, Environmental, and Social Topics munication Y
102-3 The Location of Head-quarters 2.1 About Hsin Tung Yang 18
102-22 Composition of the Highest
102-4 Operational Locations 2.1 About Hsin Tung Yang 18 Governance Body and Its Committees 2.3 Corporate Governance 24
102-5 Ownership and Legal Form 2.3 Corporate Governance 24 102-24 Nominating and Selecting the
9 Highest Governance Body 2.3 Corporate Governance 24
102-6 Markets Served 2.1 About Hsin Tung Yang 18 .
102-25 Conflicts of Interest 2.3 Corporate Governance 24
102-7 Scale of the Organization 2.1 About Hsin Tung Yang 18,19,21 o ' , o _
102-29 Identifying and Managing Economic, 1.2 Identifying Material 12
_ _ Environmental, and Social Impacts Topics
102-8 Information on Employees and Other 5.1 Human Capital and 33
Workers Development . , , o _
GRI 102: 102-31 Review of Economic, Environmental, 1.2 Identifying Material 13
5 6 Supplv Chat General and Social Topics Topics
i - .6 Supply Chain :
102-9 Supply Chain Management 32 Disclosures oo e U
- ighest Governance Body’s Role in
. o o Sustainability Reporting 2.3 Corporate Governance 24,25
GRI'102: 102-10 Significant Changes to the No significant changes N/A
General Organization and Its Supply Chain occurred in 2019. ,
Disclosures 102-35 Compensation Policies a'ezaﬁ[?yp\'f\%?ﬁﬁgggﬂts and 88
102-11 Precautionary Principles or -
Approaches 2.4 Risk Management 27,28
1.1 Stakeholder Iden-
o tification and Com- 09,10,11
102-12 External Initiatives 2.3 Corporate Governance 26 munication
102-37 Stakeholders’ Involvement
102-13 Membership of Associa-tions 2.3 Corporate Governance 26 2.5 Customer Relations 83
Management
102-14 Statements from the Senior A Message from the 04
Decision-makers Chairman 1.1 Stakeholder Iden-
102-40 List of Stakeholder Groups tification and Com- 09,10,11
A Message from the 04 munication
Chairman
102-15 Key Impacts, Risks, and 102-41 Collective Bargaining Agreement Hg\}eaﬁgl'lfgi%lﬁ because we N/A
Opoortunities ! ' 2.2 Industry Trend and 22 23 :
PP Business Strategies '
. 102-42 Identifying and Selecting gi%gcas,;%ﬁeg%dggg?n' 09
2.4 Risk Management 27 Stakeholders munication
o 2.1 About Hsin Tung Yang 19
102-16 Values, Principles, Standards, and
Norms of Be-havior
2.3 Corporate Governance 25
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] Corresponding Chapters and Addi-
GRI Standards Disclosed Item tional Explanations

1.1 Stakeholder Iden-

tification and Com- 09,10,11
102-43 Approaches to Stake holder munication
Engagement
2.5 Customer Relations
Management 27,28
1.1 Stakeholder Iden-
tification and Com- 07,08,09
. , munication
102-44 Key Topics and Concerns Raised
2.5 Customer Relations
Management 29,30
102-45 Entities included in the
organization’s consolidated financial About This Report 01
statements
102-46 Defining Report Content and Topic -
Boundaries About This Report 01
About This Report 01
102-47 List of Material Topics o ,
GRI 102: 1.2 Identifying Material 12
General Topics
Disclosures
102-48 Restatements of Information N/A N/A
102-49 Changes in Reporting N/A N/A
102-50 Reporting Period About This Report 01
102-51 Date of the Most Recent Report About This Report 01
102-52 Reporting Cycle About This Report 01
102-53 Contacts for Questions regarding -
the Report About This Report 01
102-54 Claims of Reporting in Accordance ;
with the GRI Stand-ards About This Report 01
About This Report 01
102-55 GRI content index
6.2 GRI Content Index 102
102-56 External Assurance About This Report 01

Corresponding Chapters and Addi-

Dladioaes s tional Explanations

GRI Standards

Disclosure of Material Topics Chapter | Page
GRI 103: . . . .
Management égi;ég;(iglsanatlon of Material Topics and their 1.2 Identifying Material Topics 12
Approach

Sustainable Management Strategies

103-2 The Management Approach and Its

GRI'103: Components i
Mansaement ;{;Eaf:sit:slnable Development 14,15
Approach ?

103-3 Evaluation of the management approach

Operational performance

103-2 The Management Approach and Its

GRI'103: Components ;
Management gﬁzal[r;g%sstry Trend and Business 23
Approach :

103-3 Evaluation of the management approach

201-1 Direct Economic Value Generated and . ,
GRI 201 Distributed 6.1 Financial Data 101
Economic per-
formance 201-4 Financial Assistance Received from . .

Government 6.1 Financial Data 101

Corporate Governance and Anti-corruption

103-2 The Management Approach and Its

GRI'103: Components
Management 2.3 Corporate Governance 25
Approach .
103-3 Evaluation of the management approach
205-2 Communication and Training about Anti- 2.3 Corporate Governance 75
corruption Policies and Procedures
GRI 205:
An-ti-corruption ) .
205-3 Action to resolve confirmed corrupted 2.3 Corporate Governance 75

incidents

Innovation in Products and Services

103-2 The Management Approach and Its

GRI'103: Components
Management

Approach

3.1 Product Creativity 43,46

103-3 Evaluation of the management approach
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Corresponding Chapters and Addi-
tional Explanations

Corresponding Chapters and Addi-

GRI Standards tional Explanations

Disclosed Item GRI Standards Disclosed Item

Marketing and Labeling

Occupational Safety and Health

103-2 The Management Approach and Its 403-1 Occupational Health and Safety

89

GRI 103: Components o Management System
Management 3.1 Product Creativity
Approach ) o )
103-3 Evaluation of the management approach 47 403-2 Hazard Identification, Risk Assessment, 92
and Incident Inves-tigation
GRI 417: 417-1 Requirements for Product and Service o
Marketing and Inf i d Labeli 3.1 Product Creativity 403-3 Occupational Health Services 90
Labeling nformation and Labeling GRI 403: .
: 5.2 Occupational Health and
Occupational Health o ) Safet
Customer Health and Safety and Safety 403-4 Worker Participation, Consultation, and y
Communica-tion on Occupational Health and 89
GRI 103: 103-2 The Management Approach and Its Safety
: Components
X;;%%i?em 3.3 Food Safety Management >1.52 403-5 Worker Training on Occupational Health 89
103-3 Evaluation of the management approach and Safety
GRI 416: 403-6 Promotion of Worker Health 90
Customer Health 416-1 Assessment of the Health and Safety 3.3 Food Safety Management 54
and Safety Impacts of Product and Service Categories _ :
Disclosures on Other Topics Chapter Page
Product Traceability
GRI 202: 202-1 Ratios of Standard Entry Level Wage by 5.1 Human Capital and 85
103-2 The Management Approach and Its Market Presence Gender Compared to Local Minimum Wage Development
GRI'103: Components N
Management 3.5 Product Traceability 58 GRI 204:
Approach Procurement 204-1 Proportion of Spending on Local Suppliers 2.6 Supply Chain Management 32
103-3 Evaluation of the management approach Practices P P 9 PP PPY 9
Energy and Emissions 303-2 Management of Water Dischargerelated 4.4 Water Resource 77
Impacts Management
GRI 103: 103-2 The Management Approach and Its o
: Components 4.2 Greenhouse Gas Emissions
Management 43E M 71,72,73 303-3 Water Withdrawal 4.4 Water Resource 76
Approach . -3 Energy Management GRI 303: Management
103-3 Evaluation of the management approach :
Water and Effluents 44 Water R
302-1 Energy Consumption within the 303-4 Water Discharge -« Vvater hesource 77
Organization 4.3 Energy Management 72 Management
. 4.4 \Water Resource
Rl 300, 302-3 Energy Intensity 4.3 Energy Management 66 303-5 Water Consumption Management 76
En-ergy . .
302-4 Reduction of Energy Consumption 4.3 Energy Management 74 R 305: 306-2 Waste by Type and Dis-posal Method 4.5 Waste Management 79
302-5 Reductions in Energy Requirements of Effluenté and Waste
) 4.3 Energy Management 72,75 306-4 Transport of Hazardous Waste 4.5 Waste Management 79,80
Products and Services
. i . No incidents of noncompliance
305-1 Direct (Scope I) GHG Emissions 4.2 Greenhouse Gas Emissions 71 with environmental laws have
GRI 307- . . _ occurred in 2019 and the
305-2 Indirect (Scope Il) GHG Emissions 4.2 Greenhouse Gas Emissions 71 Environmental g%gegagi?omnshance with Environmental Laws %r?g:jpf%r;va{fgﬁ zcuorgglatlvely N/A
_ Compliance Management has been
GR', 395- 305-4 GHG Emissions Intensity 4.2 Greenhouse Gas Emissions 66 reinforced in that year to
Emissions prevent recurrence.
305-5 Reduction of GHG Emis-sions 4.2 Greenhouse Gas Emissions 71,72 , ]
GRI 308 308-1 New Suppliers that were Screened Using 39
. . . : Environmental Criteria
305-7 Nitrogen Oxides (NOx), Sulfur Oxides (SOx), — Supplier _ ,
and Other Significant Air Emissions 4.2 Greenhouse Gas Emissions /1 En\?i?onmental 2.7 Sustainable Supply Chain
Assessment 308-2 Negative Environmental Impacts in the 39 40
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] Corresponding Chapters and Addi-
GRI Standards Disclosed Item tional Explanations

401-1 New Employee Hires and Employee

5.1 Human Capital and

Turnover Development 84
GRI 401 401-2 Benefits Provided to Fulltime Employees 52 Em .
: . . ployee Benefits and
Employment That Are Not Provided to Temporary or Part-time 88
Yy Employees Healthy Workplace
5.2 Employee Benefits and
401-3 Parental Leave Healthy Workplace 89
404-1 Average Hours of Training per Year per 5.1 Human Capital and 86
Employee Development
GRI 404: .
Training and 5.1 Human Capital and 85 86
Education 404-2 Programs for Upgrading Employee Skills Development
and Transition Assistance Programs 5.2 Employee Benefits and -
Healthy Workplace
2.3 Corporate Governance 24
405-1 Diversity of Governance Bodies and
GRI 405: Employees 5.1 Human Capital and 83
Diversity and Equal Development
Opportunity
405-2 Ratio of Basic Salary and Remuneration of 5.1 Human Capital and 85
Women to Men Development
GRI 413: 413-1 Operations with Local Community 9192
y o Engagement, Impact Assessments, and 5.3 Social Engagement '
Local Communities Development Programs 93,94
SGoRcliggc?c:)nomic 419-1 Noncompliance with Laws and Regulations  No noncompliance occurred in N/A
Compliance in the Social and Economic Area 2019.

G4 Additional Disclosure for Food Processing Industry

Percentage of Spending on Suppliers Meeting

G4 Pl the Company's Procurement Policy

2.6 Supply Chain Management

32

Percentage of Total Spending on Suppliers
G4 FP2 Meeting Internationally Recognized Product
Responsi-bility Standards, By Types of Standards

2.6 Supply Chain Management

33

Percentage of Products Produced by Factories

Which Have Passed International Certifications of

GAFPS Food Safety Management System Standards By

Independent Third Parties

3.3 Food Safety Management

54

The Company's Policies and Treatments in
Communicating Information on Ingredients
and Nutrition to Consumers Besides Legal
Requirements

G4 FP8

3.1 Product Creativity

a7
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